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	Minimum Wage Violations 
Compass management recently sent out a communication denying there are minimum wage problems at Compass and accusing your AFA leadership of fabricating false information.  That is simply not true and we need to set the record straight.  
The Company’s email discusses charges Flight Attendants filed with the US Department of Labor, regarding minimum wage violations at Compass.   These particular pairings in question involve CDOs in which Flight Attendants are on duty all night but are provided a hotel room for a few hours.  
The Company was able to convince a low level Department of Labor employee, with little familiarity with the airline industry and FAA regulations, that because flight attendants were provided a hotel during the CDOs, they were not on duty, they were not working.  AFA strongly disputes that determination and the matter has been referred to the AFA legal department for follow up.  The matter is not closed, as the Company would have you believe.   
The basis of the Company’s argument appears to be that time spent between flights, do not constitute hours worked and that we are "free to come and go as we please".   That is simply not correct.  We all know what our true workday is.  It’s when we check in at the beginning of the duty day and ends when we are released to go home or to the hotel.  And upon release of duty from a CDO pairing, we have to have 10 hours of legal rest before we can report for duty again.  
What the Company recruiters fail to tell us during the hiring process, is that we are not paid for all the time we are boarding and deplaning passengers and for those dreadful airport appreciation sits waiting for our next flight to depart.  Do they think we enjoy sitting around for hours and do this all for fun?  Of course this is work time, we cannot go "out and about and do as we please during this time", and we believe our position will prevail in the end.  
The bigger question, of course, is one of poverty wages.  The Company should be ashamed that we are even talking about minimum wage violations at this carrier.  As inflight safety professionals we should be paid a living wage. 
In Solidarity,
Catriona Bagley, Compass AFA MEC President    

Copyright (C) 2011 Association of Flight Attendants-CWA. All rights reserved.  http://www.afacompass.org/  | Unsubscribe




[image: image2.png]



