MINIMUM WAGE VIOLATIONS AT COMPASS
Compass flight attendants have taken action against Compass management’s repeated failures to pay front line first responders a living wage.  Several Compass Flight Attendants filed complaints with the U.S. Department of Labor office in Minneapolis, in October, alleging management repeatedly failed to meet the minimum wage provisions established by the Fair Labor Standards Act.  

As both first responders and the last line of defense, Flight Attendants have an important role in the success of the airline and should be compensated appropriately.  All Flight Attendants at Compass have contributed significantly to our airline being recognized as a premier regional carrier.  However, Compass management refuses to provide pay protections that would help offset the increased cost of living, that Flight Attendants have experienced over the last five years.   

While Compass Flight Attendants struggle financially, with some even collecting food stamps, and others sleeping in cars or on crew room floors, our airline executives continue to reap an unequal share of the success and reward themselves generously, including multi-million dollar exclusive vacation homes. 

Even though we are in contract negotiations, there is nothing stopping Compass management from increasing our pay, aside from their own greed.  They have been asked to provide increases and each time, they have refused.  Throughout discussions in negotiations, AFA has proposed a living wage.  Our negotiations broke off in September, after management passed only two compensation proposals and indicated that they had no more room for movement.  These proposals were far below even the average regional wage.  

Compass flight attendants are the lowest paid flight attendant group in this country.  We are paid at or near the minimum wage; we have endured significant increases in the annual cost of living; we have faced reductions in benefits; and we have seen astronomical health premium increases.  On repeated occasions, Compass Flight Attendants have been paid less than the Federal minimum wage of $7.25 per hour, with hourly rates ranging from $5.66 to $6.79 per hour.   

As we all know, we are only paid from the time the aircraft pushes back to when the aircraft lands, so during the boarding, deplaning, and all hours when required to be at the airport between flights, we are not being paid.   Under the Federal Fair Labor Standards Act, workers are required to be paid the Federal minimum wage of $7.25 per hour for ALL hours worked.  The real workday for us is from the time we are required to report at the airport for duty, until we are released at the end of the day to go home or to a hotel.  Since we are only paid for a fraction of work hours in a day, our true hourly rate at times falls below the minimum wage.   

For minimum wage violations, you are not required to be paid for every hour of work but the pay you receive for a week, must equal the minimum wage. 

How do I know if the trip I worked, had a minimum wage violation?
We have enclosed a wage calculator for you.  Simply enter in the total amount of hours ON DUTY, along with your actual pay for the trip, and your pay rate and then click on 'Calculate', your actual hourly pay rate will be appear.  **Please note that when open up the wage calculator, a note at the tope of the page may say 'Macros have been disabled'.  If this is the case, you will need to click on the 'Options' button, beside the note and click 'Enable this content', in order for the calulation to be computed. 

If you are paid by the monthly guarantee and did NOT drop any trips during that month, which would have affected your guarantee, that would be a different process. 

What kind of trips should we be looking at?
· CDO lines, where you might have dropped a trip, which meant you were paid the actual value of the CDOs instead of your guarantee;

· Trips that have long sit times and low block times;

· Line holders who picked up CDOs;

· Light Duty Assignments – for those who have OJIs and cannot go back to work unrestricted, but can do light duty. 

How far back should we be looking in our schedules?
There is a statute of limitations; unfortunately it is only 2 years.  Even though minimum wage violations have been occurring here since 2007, we can only go back 2 years. 

I found a trip that looks like I worked below the minimum wage, now what?
· Check to see if it falls between a Sun-Sat, or Mon-Sun range;

· Check to see if it all trips during that week have minimum wage violations;

· If you think any of the trips you worked, were for below the minimum wage, please contact your MEC office immediately (contact information at the end of this eline).  They will provide you with the point of contact at the DOL Office in Minneapolis (this is the office that is handling claims from both MSP and DTW based crews), and guide you with the paperwork you will need. 

Does the company know that they have minimum wage violations?
Yes, they do now.  Your negotiations team notified the company in the September negotiations session.  We asked the company to provide the actual pay rate for every flight attendant for the last two years.  At this time, the company has not provided this information.

